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External evidence providers
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» College Principals

- CBI

« EM3 and Solent LEP

» Healthwatch Hampshire

* Winchester and Portsmouth
Universities

External presenters
« Carswell Gould

e Nesta
e Emsi
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Some demands can’t be automated
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Productivity is not equally distributed

Output per “

job, £k 40 50 60

Data: Emsi Input-Output Economic Model



Cluster strengths: jobs in the right places
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A good place to live? But what about work?

Test Valley

East Hampshire

New Forest

Hart
Gosport —
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Data: Emsi analysis of ONS ASHE






Changing patterns of skills demand
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Data: Emsi Occupation; analysis of ONET



Nancy Wilkinson, Nesta video will be uploaded to this
page in due course:

https://www.hants.qgov.uk/aboutthecouncil/haveyoursay/
visionfornampshire2050/six-strategic-themes



https://www.hants.gov.uk/aboutthecouncil/haveyoursay/visionforhampshire2050/six-strategic-themes
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Automation: risk and opportunity for Hampshire?
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Data: Emsi Automation model



https://youtu.be/wDONnJf7HIPO
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https://youtu.be/wDOnJf7HJP0

The destination?

* An inclusive future — utilising the talents of all
members of our community

* An authentic future — valuing the human factor in a
digital world

* A productive future — the value of work and skills
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